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Safety is Good Business: People, Planet, Profit
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Do Health and Safety Management System Standards Really Improve Performance?
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Are Customers Always Right? The Ongoing Challenge of Violence and Aggression in Retalil
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O FA| : AZ|at& 7Rk thdA s AGAA =
(Establishing the Proactive prevention System for Occupational
accident Based on Self-regulations)

1. AAMZ 1. Greetings

L5 A oA SfFE FXF
rZoiAlE] = 2eW; & Ea) vlA
A=ze] Atk 7 E AFAs e

oA EI FF3HA = o

Good am Ahn
President of the Korea Occupational Safety
and Health Agency (KOSHA). KOSHA is a

professional organization established to prevent

afternoon! I Jong-ju,

occupational accidents and improve safety

and health of workers

It is my honor today that I can share our
journey of achieving the philosophy and values
of ‘Vision Zero’ through “Roadmap to Zero
Workplace Fatality" that took effect in

Republic of Korea this year.

2. A HIAAZE ojd 25217182
2-1. Ag2 o2 A AMdFH JU8?
=2 20221 =W F A AHGDP)©]
MA 1392 ARt oY, 2Fdokd B
TES M= el Syt 2021
71& AP AR S-S 0.43%0%E, OECD
BM= T 34¥ IFFUY. AHHFH
o

olof T=r BH=
sl TS Al
11¢€ A3

A2 LA sl o] A o=

AdNA AL B

rr

2. Vision Zero now in Korea
2-1. How is it practiced now?

Although Korea’s GDP ranked No. 13
globally in 2022, the nation’s occupational
safety and health level had room for improvement.
As of 2021, the Occupational fatality rate per
100,000 workers was 4.3%, which ranked 34"
among the 38 OECD member. This suggests
that it is no longer effective to reduce
occupational accidents through the government’s
regulations and

supervisory the punitive

reactive measures.
This is the background of the initiation of
the “Roadmap to Zero Workplace Fatality" to

improve the nation’s occupational safety and
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health, which the Korean government confirmed
and announced in November 2022. The core
of the roadmap is to establish and operate
the “proactive prevention system for occupational
accidents by self-regulations’ based on risk
assessment in collaboration with the management
and the laborers at workplaces to prevent

occupational accidents.

2-2. AHENA BFo] Hit= 2 T
W82 FAdrks?

AP A A F ] Ay

AA TS 98] AE, T D AGA
Ao Azl d 3o eyt
A Aol e HEAke] kR
sAol Hol 24 2F7}
T8EYnh I8 A9
93 g0ls

U.‘E.

Hohlx, 9ES SAS AY GAv
A4 3(TBM)E 55 2FFUth
=S AR gute] Y A
W s, 4B Zesta Bad
A9e AAFUh

P 3eE

2-2. What key learnings can the audience

take away?

To establish a voluntary management system
to prevent accidents at workplaces, there are
different roles that companies, the government

and KOSHA need to carry out respectively.

For companies, it is important to get all
the workers involved to follow the management’s
leadership in safety and health. Based on
risk assessment, all stakeholders can find all
possible risk factors, control risks and
communicate with each other through tool

box meetings (TBM) before each work stage.
The and KOSHA

preventive and

government improve

laws regulations, training
technologies and offer consulting to companies
so that voluntary preventive systems can be

successfully settled at workplaces.

TrAleE A

2-3. How can this experience inspire other

delegates to consider Vision Zero?

I’d like to highlight that the government’s
reactive regulations and punitive measures

have limits to improve safety and health.

[ firmly believe that anyone can achieve
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‘Vision Zero’ to prevent all accidents and
secure safety and health if and only when
companies establish their strong leadership
rooted in safety and health. Workers then can
actively participate in such initiatives, and
the government offers appropriate support on top
of the establishment’s voluntary safety and

health management system.

3. HIAA R mEg= o' 25Y7te?

3-1. =7} 2HAlA HIAA R FA =
Foolgta BAY.?

3. Vision Zero going to look like in the

future in Korea
3-1. At a national level — what do you see is
the future application Vision Zero?
It is the government’s responsibility to improve
the quality of life for citizens while preventing

occupational diseases. The set roadmap has a

AEHT goal to reduce the occupational fatality rate per
100,000 workers to 2.9% by 2026.

3-2. FT oA vAHA RS FA| = | 3-2. At an organisational level — what do you

FAo|gtal HAYQ? see is the future application Vision Zero?

Uoles BE AFEES 93 QPHSEAL | Our vision is to create safe and healthy

A7 Iy 2A4LS T vl YY) | workplaces for all workers. We will continue

T ZA7)9E 71wk Aoy 2] | our cooperation with all stakeholders in the
AAZF Be AN FEskd %92 | society so that all workplaces can operate
T AEE B ALFFA9} X452 O 2 | the management system to prevent accidents
HETd AYYY. o]lE T3 EF2] |based on self-regulations. This will be an
b A7, ob2d AYS SXIAIF)E | opportunity to plant safety culture deeply
AHATsE 28 Ao A =ZA|7]= |rooted in our society, which improves
APyt safety, health and well-being for all.
3-3. &9 FF APAAEHA (=F) | 3-3. How do you see Vision Zero being
HAE fdsi= © vFAZT} used to help tackle future OSH challenges
ANEA FLEATT BEAYR? in Korea?
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We are witnessing a lot of challenges in
safety and health as new technologies are
developed, changes in the job landscape and

challenges from climate change.

I believe that we can wisely resolve such
if the

establishes a culture that prioritizes safety

challenges of the future society
and health and operate the proactive prevention
system based on self-regulations with the
management’s leadership and workers’ participation
as we have been always capable of resolving

safety and health issues.

4. @9 A ZFEE HF Ol

&+ A=E TG
Y 2EYS AYAH 2E ol
BAAANA F-87 AdAZ AGAA

s
oM, 47 HAEF 4 A= PUESL

=2 T A
A &Y.

2o82, AYFY HHEA U4,
TEAS] AFHQ] o, HHo] Rl

A, 2Ear AL bEEE A 2ol

mege] @4 949e T @
Azl Aol oloprlg mAAZUT
AT

4. What can the audience learn from the

Korea’s experience?

Korea’s implementation of the roadmap is
in line with the philosophy of Vision Zero
under the statement “All accidents can be
preventable,” which helps us pursue safety,
health and well-being with all stakeholders
voluntarily become the active players of

preventive measures.

Also, this roadmap provides measures that
can be easily applied as it is a useful preventive
system for all stakeholders at workplaces.

Lastly, I"d like to emphasize some core
factors of the mentioned roadmap: companies’
and health;

participation of workers; effective support

leadership in safety active
from the government; and to establish safety

culture at workplaces.

Thank you.
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Welcome & Greeting

Good morning. I am Director of International

Cooperation Center at KOSHA, Jaewang Lee.

Thank you very much for your cooperation

joining us despite your busy schedule.

Now, we would like to begin the "10th
General Assembly of the ISSA International

Section for a Culture of Prevention".

Today's General Assembly will commence
with the opening remarks from the Chairman,
followed by the sharing of activities from
member organizations, and then proceed to
discuss the development strategies for the

Culture of Prevention Section

Then, let’s hear the opening speech from
An Jong-ju, the of the President of Korea
Safety and Health Agency and Chairman of
the Prevention Culture Section. Please welcome

him with a round of applause.
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Opening remark

Good morning, vice presidents of the ISSA
Culture of Prevention Section. I am Ahn Jong Ju,
the President of the Korea Occupational
Safety and Health Agency.

The COVID-19 pandemic has transformed
our daily lives and once again underscored
the importance of industrial safety and health.
We have not stopped; instead, we have found
ways to communicate and collaborate through
digital platforms. Today, we are gathered

here for the 10th meeting of the board since
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the 9th meeting, which was held virtually in 2021.
In this board meeting, we will explore ways
to once again communicate the importance
of a culture of prevention to the world.
Today, 1 extend my heartfelt gratitude to:

- Dr. Sven Timm, Director of DGUV,

- Dr. Lalit Gabhnae, Secretary-General of the
National Safety Council of India,

and although she could not join us here,

Dr. Antti Koivula of the Finnish Institute of

Occupational Health, who has agreed to the

convening of the Prevention Culture Section.

A8sl AATAMARANS] A AN | The Prevention Culture Section was
Medddel 7125 ol A AAl A | established to continue the principles of the
B F84ds B43ksk7] /sl 2™ | Seoul Declaration adopted at the 18th World
HA5Ho Congress on Safety and Health at Work,
2E oJAE9 A= SAFA QA | with the aim of promoting the importance
BAgH sAFHET oAl @o] X3 | of occupational safety and health globally.
fFAIAFUTE Today's General Assembly will be facilitated
AU S by Mr. Lee Jae-Wang, the Director of the
International Cooperation Division of the
Korea Occupational Safety and Health Agency.
Thank you.
43 AF(CIAY DR) Commencement
AHF3] ol 10HAZE 7IHE+=| As we convene for the 10th General
A E3l U3 & grolste] U39 | Assembly of Prevention Culture Section
A8 FS AY BIE SHFYT | since its foundation, 1 will briefly recount
20108 A gIEE 3o A o | the history of our Section to date.
U3 E A= AlI¥E& 4| Since the establishment of the Prevention
Hotd 20119 A13] g3 Y3 | Culture Section in 2010 by the Special

O

18 E 7RH T o),

- 2016 A5A}F Blejoll A Fekat DAUVKE

commission on Prevention and its inaugural

board meeting in 2011, several key developments
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WA =Y DGUVE Svenn Tim 3]AY
HFEEHYH. (DGUV E3)

have occurred:

- In 2016, at the Sth meeting, a joint research
project for the development of prevention
culture indicators was conducted between
the KOSHA and DGUV.

- The 7th meeting was convened during
the 21st World Congress on Safety and
Health at Work in 2017.

- In 2020, amidst the COVID-19 pandemic,
both the 8th and 9th board meetings
were held virtually

It is with special sentiment that we hold
the 10th board meeting face-to-face in the
beautiful city of Sydney this year

For better future development, I would like to
briefly share the activities of each institution.
Starting with the KOSHA,

In 2022, we participated in the Vision Zero
video production project at the Construction
Section, collaborating with Germany, the USA,
France, Chile, and Senegal to create a promotional

video for Vision Zero.

Moreover, to widely disseminate Vision
Zero, we translated subtitles into the languages
of 16 developing countries that have frequent
exchanges with South Korea and delivered

this for posting on the ISSA website.

[ believe that the symposium co-hosted yesterday
by KOSHA and Australia's NSW Safework
was also one of the activities that successfully
communicated the principles of Vision Zero

to many people.
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Now, let's take some time to share the
activities related to the culture of prevention

that each institution has been involved in
Dr. Sven Timm from DGUV, please.
(DGUV Presentation)

Secretary General Lalit Gabhnae from the
NSCI, please. (NSCI Presentation)

Thank you, Vice Presidents. Additionally,
during the COVID-19 pandemic, we have
communicated through digital
KOSHA

irregular online meetings to share industrial

platforms.

Therefore, propose  convening
safety and health issues by country and to
further disseminate the culture of prevention
to more countries and organizations. I plan

to initiate this from next year

Please feel free to propose any activities
you wish to pursue for the establishment of

a culture of prevention worldwide

Thank you for your valuable opinions.
Finally, we will have the closing declaration

from the Chairman of the Prevention

Culture Section.
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Closing remarks

Esteemed vice president of the Culture of
Prevention Section, I sincerely thank you for
your presence today, enabling the successful
convening of the 10th Prevention Culture

Section meeting.

[ look forward to your continued passionate

paﬂicipation and interest in the future.

With this, we conclude the 10th meeting
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of the ISSA Culture of Prevention Section
on November 29, 2023.

I hope that during the remaining duration
of the World Congress, the culture of prevention,
along with Vision Zero, spreads even more
widely. I also wish for the endless development

of your respective organizations.

Thank you very much.

o E] (o] A} 2R
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Wrap up
Again, 1 convey my sincere appreciation to
all of the vice presidents who are with us

today despite of your busy schedule.

A
g0} Ao s WSy Today’s discussion would be recorded in the
2E =o0F" W& A10ak 3o = | 10" Bureau meeting minutes and circulated.
7155 o} s&Ed gAY, [ ask your active participation and passion

FoEL oAHES dAHAHQA FH | in coming future.
T4 FEEHUY
Z13EF(elAL G Group Photo session
2E A03] AYEse]b3]E 71'd5k7] | There would be a group photo session to as

a wrap-up for all of us. Please come forward.

Thank you.
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@ World Congress
- A A A ANAFIE(IOSHA< Marijana Mtegha 5 259)

- Faue
FH| Interactive workshops at INTEX Osaka
8:30~9:30 |5
9:30~10:15 | Welcome and introductions
Parallel interactive workshops
1) The Future of OSH within the sustainability agenda
2) The Future of Work and Workplaces : Harnessing
10:15~12:45 Digitalisation for Safety, Health and Well-being
3) Climate Change and the Future of Work
1 4) OSH Competencies, Training and Skills for the
Ql Future World of Work
Xt
12:45~14:00 | Lunch break
Parallel afternoon workshops
1) The Evolution of Human-Centric Workplaces : How
to advance workplace wellbeing
14:00~16:30 2) kI_)eadlng with OSH Metrics — the way forward to
etter prevention
3) How is the OSH profession transforming
4) The Future of OSH Partnerships and Relationships
with other professionals
16:30~17:30 | Summary and wrap-up
= The Role of Safety, Health, and Wellbeing in
2 T Designing Future Society for Our Lives
o
A aM o Opening session : Keynote speeches
S 1S | Panel discussions & T4 0
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A . Safety, Health and Well-being for All

2tne =

International Strategies and Programmes for Safety, Health

Policy Track

and Well-being(Part 1)

Practice Track

Socially sustainable Businesses :

Managing Safety, health and Well-being at

Enterprise Level

~S1)(())(())0 Joint Opening Session
. ILO- Accelerating progress towards the SDGs through . . .
~11010300 the realization of a safe and healthy working 10:00 \I\//Ivanlf‘glng cfhlem‘lcal‘aknd etrgongmlc risks
: environment as a fundamental right at work ~12:00 | YVOrKiNg safely in risk sectors
construction and agriculture
11:30 | WHO - Healthy Work for Happy Lives — Healthier,
~13:00 Safer and more Resilient Workplaces for All _ _
12:00 | Managing and promoting mental health
13:00 |\ '\ h break ~14:00 | and well-being
~14:00
14:00 | ISSA — The Vision Zero Strategy and its global ~11450(§)0 Lunch break
~15:30 implementation -
15:30 | EC/EU-OSHA —Safe and healthy Work in the digital 15:00 Holistic approaches 1 : Vision Zero, Total
~17:00 | Age ~17:30 Worker health, One Life : Work & Home,
17:00 | ICOH - Climate Change and Workers' Health : Attracting and retaining talent
~18:15 Construction and migrant workers
' . . Holistic approaches 2 : OSH in Supply
18:15 | IALI — Modern Labour Inspection Approaches — Vision 17:30 Chains, OSH & ESG, Return to Work,
~20:00 | Zero Workplaces ~20:00 | o1 g Environment
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Policy Track

International Strategies and Programmes for Safety, Health

and Well-being(Part 2)

Practice Track

Socially sustainable Businesses :

Digitalisation for Prevention — Safety, Health and

Well-being Technologies

9:00 IOSH — The Role of OSH within Social Sustainability 9:00 | Collaborative safety and well-being/Safety
~10:15 and making an Impact ~11:00 2.0
10:15 | ENSHPO — Present and Future of OSH Professionals. 11:00 Dig;ts?clergsHv:/:]aorgil;cloersingngngmsaur?pp%ré
~11:30 Challenges and Opportunities in a changing World ~13:00 wireless sensor networks and dror;es,
11:30 | ENETOSH - Education or Training for a Culture of solutions for the GlG-economy
~12:45 |  Prevention 13:00 | Predictive digital solution: Al and big data,
12:45 . 1A virtual engineering such as digital twins,
~14:00 | WEF — A new Vision for Workforce Health (TBC) 1400 | \otional Al technology

. 14:00
J1450(?0 Lunch Break ~15:00 Lunch Break

: ) digital twins, tional Al technol
316#?:50 IOHA — Addressing OH Priorities globally 'Qital twins, emotiona echnclogy

: 16:00 Digitalisation and prevention culture 1:
17"?’0 INSHPO — The evolving Role of the OHS Professional | ~18:00  VR-based OSH-induction and training
~18:45 . courses, mobile OSH-applications
18:45 APOSHO - The Strategy for Promoting a 18:00 Digitalisation and prevention culture 2:
~20:00 People-Centred Approach to Health and Wellbeing ~20:00 digital OSH data and risk management

at Work

systems
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20 Kasim 2023
Ankara

Sayin Jong Ju Ahn,

Baskan

Kore Is Giivenligi ve Saghg Kurumu
Ulsan, Kore Cumhuriyeti

Sayin Jong Ju Ahn,

Nazik ve diisiinceli mektubunuzu almaktan son derece memnunuz. Umarim siz de saglik

ve esenlik igerisindesinizdir.

Her seyden dnce, Ulkem ve Bakanligim adina, sarsilmaz desteginiz ve cémertliginiz ile
Ozellikle bu zorlu zamanlarda Tiirkiye'de is givenligi ve sagligini tesvik etme

konusundaki kararliliginiz i¢in en derin siikranlarimi ifade etmek isterim.

Igten mektubunuz ile yikim ve restorasyon iglerinde ¢aligan isgilerimiz i¢in géndermis
oldugunuz baret ve toz maskeleri ylireklerimize bir teselli ve bir umut 15181 getirdi. Bu
nedenle, Kore Is Giivenligi ve Sagligi Kurumu'nda ¢alisan herkese, bu zor dénemde

gosterdikleri stiratli ve 6zverili destek i¢in en igten siikranlarimiz: sunariz.

Bu itibarla, Ulkemizdeki yetkili makam olan Afet ve Acil Durum Yonetimi
Bagkanligi'nin (AFAD) sevkiyati emin bir gekilde teslim aldigmi ve bu temel
malzemelerin yerel ihtiyaglar dogrultusunda ilgili taraflara dagitilmasini saglayacagini

bildirmekten memnuniyet duyuyoruz.

Ayrica, restorasyon ve yikim caligmalariyla ilgili olarak 6zenli bir bigimde Tirkge
olarak hazirlanmis is kazasi 6nleme e-materyalleri i¢in de igtenlikle tegekkiir ederiz. S6z
konusu terciime edilmis materyaller, restorasyon ve yikim faaliyetlerinde bulunan
isyerleri i¢in siiphesiz hayati kaynaklar olarak hizmet edecek, dnleyici tedbirleri etkin

bir sekilde uygulamalarini ve ¢alisanlarimizin refahini korumalarini saglayacaktir.
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Sarsilmaz desteginiz ve isbirlik¢i ruhunuz, tilkelerimiz arasinda var olan giiglii bag: da
bir kez daha 6n plana ¢ikarmustir. Tiirkiye nin, Kore gibi kardes tilkelerin destegiyle en
kisa siirede toparlanmasina yonelik umutlarmizi  paylagiyoruz. Tirkiye'nin
toparlanmasma ve ekonomik canliligimizin yeniden tesis edilecegi noktasinda
inancimiz tamdir; zira yardimseverliginiz bize yalnizca gerekli olan ekipmanlar
saglamakla kalmamig, ayni zamanda ihtiya¢ duydugumuz zor zamanlarda sizin gibi

gergek dostlarin yanimizda oldugunu da bir kez daha teyit etmis olmustur.

Bir kez daha, comertliginiz ve Turkiye'de is saghgi ve guivenligini gelistirmeye
adanmighigimz i¢in en derin tegekkiirlerimizi kabul edin liitfen. Herkes i¢in daha giivenli
ve saglikli bir gelecek igin birlikte calisirken, gelecekte de ortak g¢abalarimizi

stirdiirmeyi sabirsizlikla bekliyoruz.

En igten saygilarimla,

/e

Prof. Dr. Vedat ISIKHAN
Bakan
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[COURTESY TRANSLATION]

REPUBLIC OF TURKIYE
MINISTRY OF LABOUR AND SOCIAL SECURITY

20 November 2023
Ankara

Mr. Jong Ju Ahn,

President

Korea Occupational Safety and Health Agency
Ulsan, the Republic of Korea

Dear Mr. Jong Ju Ahn,

We are extremely delighted to receive your kind and considerate letter. I hope this letter

also finds you in good health and spirits.

First and foremost, I, on behalf of my Country and Ministry, would like to express my
deepest gratitude for your unwavering support and generosity as well as your
commitment to promoting occupational safety and health in Tiirkiye, particularly in the

course of these challenging times.

Your heartfelt letter, along with the invaluable delivery of hard hats and dust masks for
our dedicated demolition and restoration workers, brought comfort and a glimmer of
hope to our hearts. We therefore would like to extend our heartfelt gratitude to the entire
team at the Korea Occupational Safety and Health Agency for their prompt and selfless

response during this difficult period.

Taking the opportunity, we are pleased to inform you that the competent authority in
our country, the Disaster and Emergency Management Presidency (AFAD), has
efficiently received the shipment and will ensure that these essential materials are

distributed to the relevant parties in accordance with local needs.

Moreover, we sincerely thank you for the valuable occupational accident prevention e-
materials related to restoration and demolition work, thoughtfully provided in Turkish.
These translated materials will undoubtedly serve as vital resources for workplaces
involved in restoration and demolition activities, enabling them to implement preventive

measures effectively and safeguard the well-being of our workers.
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[COURTESY TRANSLATION]

Y our unfaltering support and collaborative spirit underscored the strong bond that exists
between our nations one more time. We share your hopes for the swift recovery of
Tiirkiye, and with brother countries like Korea. We have every confidence in Turkey's
recovery and the restoration of our economic vitality, as your benevolence has not only
provided us with the essential equipment, but also reaffirmed that, in times of need, true
friends like you stand by our side.

Once again, please accept our deepest thanks for your generosity and dedication to

advancing occupational safety and health in Tiirkiye. We look forward to the prospect

of continuing our collaborative efforts in the future, as we work together towards a safer

and healthier future for all.

Prof. Dr. Vedat ISTIKHAN
Minister

With warmest regards,
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IOSH Guidance, IOSH reports and papers, tool kits
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KOSHA 4

A Study on the Development of Korean Safety
Ladder(K-Ladder) for the Prevention of Acddent
for Portable Ladder Workers

Jungho Choi
Senior Manager
International Cooperation Center
Korea Occupational Safety and Health Agency
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KOSHA
1 Background

Non-decreasing ladder fatalities

[1] 176 ladder workers have died in the past five years.
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KOSHA %
1 Background

Using ladders as working platform
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KOSHA %
1 Background

Need to develop ledder using new technology

_ The development of new technology(K—Ladder)
specialized for ladder work will be an effective
measure to fundamentally preventing ladder accidents.

KOSHA %

7 Research content

Accident cause analysis

Ladder work status investigation
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” Research content
2. ladder work status survey

Distribution of respondents by industry
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\Workers using it as a work platform

Risk factor, problems of ladder work, d = platierm
improvermnents to current laws,
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KOSHA %

7 Research content(main survey result)

__ The risk factors in ladder accident were the structural
instability of the ladder and non-compliance with
safety rules.

__ The problem with the current laws and regulations is that
they do not take practical reality into consideration,
making them less acceptable to workplaces.

_ Most workers use ladders as a working platform at high

places rather than as a way to ascend or descend.

KOSHA %
7 Research content

J. Collecting stakeholders’ opinions

Ladder workers, safety managers,
experts from academia and industry,
&t cetera
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KOSHA %

7 Research content
4. Setting direction for k-Ladder development
— Aluminum alloy material(6000series)
— Weight less than 20kg(44_11b)
— Equipped ladder user fall prevention device
— Equipped with ladder slip{overium) prevention device
— Transportation and storage height: 2_.1m orless

— Ergonomic design, etc.

KOSHA %

7 Research content

0. Performance test and field test

— Europe” s T EN 131—7 Platform Ladder , safety
certification standards
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= Development achievements

Patented technology granted and distributed to smalli-scale businesses

We provide domestic and overseas patented
technologies applied to K—Ladder free of charge to
related companies, and support purchase costs to
prevent industrial accidents in small—scale businesses
vulnerable to industrial accidents.

__ In the future, after sufficient distribution of K—ladder,
research will be conducted to analyze the effectiveness of
accident prevention.

KOSHA %
/l TK-Ladder ; product description

_ Ensure safety by complying with European platform
ladder safety certification standards(EN 131-7 code)
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KOSHA %
Z TK-Ladder 1 product description
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_ Ensure convenience by applying with foldable safety rail,
transportation using wheel and shoulder strap.
Achieves more than 30% lighter weight compared io
similar safety ladders

KOSHA %
Z TK-Ladder ; product description

— Enswure applicability by equipped with active outrnigger,
working platform, height adjustment function

_79_




KOSHA %
Z TK-Ladder 1 product description
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_ Active outrigger is an innovative feature that safely
supports the ladder without being limited by the shape
of the floor

< Promotional video(2'157)
K-Ladder
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