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(Dr Merv Gilbert, R.Psych. , Clinical Psychologist and Adjunct Professor, Centre for
Applied Research in Mental Health and Addiction, Simon Fraser University, Canada)
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Introduction to Guarding Minds @ Work: A guide to workplace psychological

safety and health in Canada
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(Research and Promotion on Workplace Psychological Health)
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(Mr Lee Lien-Hsiung, Director of Division of, Occupational Hazards Assessment,

Institute of Labor, Occupational Safety and Health, Ministry of Labor, Taiwan)
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Ms Yau-man Bonnie. Executive Director
Occupational Safety & Health Council, Hong Kong SAR, China

Ms Yau graduated with a bachelor’s degree in business administration (conc.

Marketing) from the Chinese University of Hong Kong in 1992. She then attained a

master's degree in business administration (public service) from the University of

Birmingham of the United Kingdom in 2002. Ms Yau joined the Administrative Service of the
Hong Kong Government in 1996. Since then,

she has served in various bureaus and
departments. She was appointed Principal Assi

ant - Secret:

ary for Commerce and Economic
Development in August 2007. Before then, she served in the Office of the Government of the
Hong Kong Special Administrative Region in Beijing and the former Health, Welfare and

Food Bureau.
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