Where My Company’ s Level of Safety
Awareness Stands?

[] KOSHA Ilaunches the ‘Program for Improvement on Level of
Safety Awareness’ designed to conduct self-imposed inspection
on the level of safety awareness at worksites.

o Introduced as a replacement of the certification for
zero-accident movement which has been in operation for the
past 40 years, this program aims to build a foundation to
convert the safety awareness at  workplaces from
zero-accident oriented to prevention-oriented.

o KOSHA plans to encourage effectively engaging in occupational
accident prevention by presenting measures capable of
measuring and improving the level of safety culture at worksites
through this program to elevate the levels.

[] This improvement program was developed and designed based on
the advance indicators* diagnosing the level of safety culture at
workplaces, which 1is subdivided into survey and in-depth
programes.

* 4-step execution procedures (Plan-Do-Check-Action) concerning the 4 domains of
safety culture (safety value, safe operation, safety training and safety
communication);

o The survey-type program is in a format where a survey is
conducted on voluntary basis through online at worksites,
comprised of 48 questionnaires for each class (management,
manager & worker), 144 questionnaires in total.



- The outcome of the survey collected is to be printed out in a
report on findings of diagnosis on safety awareness level at
worksites and comprehensive assessment.

o The in-depth program targets a portion of worksites
participating in the survey where KOSHA pays a visit to those
worksites to offer consultations.

[] A staff of KOSHA said, “We hope to help the business sites
establishing prevention-oriented safety culture through processes
of identifying and improving the level of safety awareness by
fully utilizing the program for improvement on level of safety
awareness.”

{Leaflet: How to measure safety awareness through Safety
Awareness Level Improvement Program>
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