ASEM OSH Symposium %
WSH Conference 2012 ' Elol.

= ASEM OSH AlZAY 2 A713E= WSH Conference 2012 =

2012. 10.
@ SHEMAOIMEHAHAG
KOSHA @ o 4 & 8 H



WD, T = A — 1
TIRD, [ I —— 9
I - [ [ s — 9
IV. ASEM OSH MEX|Y FQEHWHE - 4

V. AJIEE WSH HHYA FQUEWE - 24

Vi. XS & HAHEA FQUHEQRY - 52

HE ASEM OSH A ¥XAd A3 a9k
(‘12.10.25~10.26 HES 71=adQ] ASEM 18555 ZAs]|on| Agx|R)



1 R

20119 69 FANXS BAHS](ISSA) AHF=TolA = Sxatgietdnad e o= 9%
7|Bo R = ouEst ZA9 D3 E AHEFS. 18 99 129 E7], o] A~EHEolA
NEE A193] AAbA AN S|l A Ao iE3tE SXA7]7] {17 A= A
HEAIE F4sI e A o3t 3= 57he] T 299 AHE9 <
2 447) B QUIADOo R P 9L

R IAE AP st o 9 XA A diEst ZAd olels At
2012.09.10(2) -8 09.13(F)7hA] AJ7FE2 A 7iE " ASEM OSH A2A Y
2 A)23] AVFEE WSH(Workplace Safety and Health) Conference 2012914
e UEs 29 g A4,

SEM OSH A XA

— 3 A AR AR B S 9 A XA

— HH 717 © 2012.09.10(¥) ~ 09.11(3})

— 2 : Orchard Street 228516, York Hotel

@)
o>

S 0 AVFEE H - (Ministry of Manpower) , X 1184352 <]

>

SAALS)E-(Ministry for Labour, Employment, Vocational Training and Social
Dialogue), -F+9%<3](European Commisson)

— 71ZAA 23], AA 3] 53 (LE 243]), 275 Fo] (AR} 639)

O Singapore WSH 2012 Conference(2012.09.12 ~ 09.13)
— = A dAWs w2 Ao Ao AR ARS HA
— NFH71ZF © 2012.09.12(57) ~ 09.13(F)

— %2~ : Suntec Singapore International Convention & Exhibition Center

— 3% . A7E=2 WSHC(Workplace Safety & Health Council)

T

— 7|1&2AA 23], A8 48], AxXA 93] (LR 263]), A2 10004 4

1) Fo99A71# — DGUV(German, German Social Accident Insurance), INRS(France, Institut National de
Recherche et de Securite), FiOH(Finland, Finnish Institute of Occupational Health), NSCI(India, National
Safety Council of India), ASSE(U.S.A, American Society of Safety Engineers)

2) 34712 v 2dnit AFHE = AHRE 89 AoE AXH AAHERIAEFE AR RATE A
Bl (overseas@kosha.net)oll A =3 FAZ H43H)



[E3 ASEM OSH AIFEXIR! 3 WSH Conference 2012742 bHZ

ol A7FE2eA JiEE ASEM OSH A|¥A|FS 2Rl Ao ARjiekd 9 ned]
o A ofrlo} AHE El=sl] Hsle] 20101 WEeH= LiedenolA 7H&¥ ASEM -8
e AEs|oo Ao 2011 QlEUA|o} Yogyakartaoll A 71EE ASEM
OSH #1752 =vrole}l 502 TFsI0E. B3 2012 ZJ7FEE York HotelllA]
MEFEN O 277l=0] FHoahk ASEM OSH AlFAQe] 3lojdab= Fd 109 24U4E
104 2697H4] HIER A 7F o2 Alax} ASEM 855 3] o)A viede o A<l

T3

X A2 ASEM OSH AZX|Q Zaf &=

[E] ASEM 0SH AIEXIQl 3 AJIEE WSH ZHBA 2H

ju

ki

A =} A1 ZE W&
09.10(%) | 08:30~09:00 | 5=
7N 3| A}
09:00~09:45 | — Z&x~ g9 4HYY3 EUY A (Ao] T8 ~)
A7FE AR AA
09:45~10:15 | FA A 7F
71 ZAA
10:15~10:45 | — ILO W3 7]xd(Seiji Machida)
— ASEAN OSHNET A}F-=F 7]z (HgH)
AA3 e I (Plenary Session—1) ; f€X4
F4719S £33 IAEY Aot AE3E whd
o] & : Dr. Johari Basri, &d#| o] Ao}
Al g, 5d, T3 ddds, Ay Q]
diuf 5, FHAg

10:45~12:15

12:15~13:45 | 21 A 7F
13:45~15:15 AA)3]e] O (Plenary Session—2) ; oFAlo} XY
' ' TAa719S X3S JAES AR AT B
9] & : Dr. Simaon Kauza, BAuA, German
A Q1% Sk, Ty o] Ko} B 5
15:15~15:45 | &2 A 7F
15:45~17°15 ZAA 3] M (Plenary Session—3)
' ' ARSI A StEV S B ARt R A E s AAEAk
9] # : Mr. Francois Vandamme, ¥ 7]o]

LA FEHAYE T RMEES),
AAAMNATFHE(TF)




2L A2k ¢ e
09.11(3}) | 08:30~09:00 | 5=
i ) AA 3¢ IV (Plenary Session—4)
09:00710590 1 ga o) beiet izl 2 424
o] % : Dr. LengTong, ZrH.t]o}
WA © ofAlo}— Y hE 2, welolAel, tEA Y
10:30~11:00 | F21 A 7F
ZAA)3]e] V (Plenary Session—5)
11:00~13:00 | 271 G RA st Hds 98 o4
% AT
o] # : Dr. Jukka Takala
9 2} @ ISSA, SLIC, ILO, ASEAN
OSHNET A=, IALI
13:00~13:30 | AbA o =3y A}
ol RIRE] shiolZbd : E@E R wEg
HEY stxoloA 2012.10.24~26 7| A A 44
ASEM &% 54 3o oW A¥XAIdZAy} B
F3 A%, ASEM mrluloleel 391918 A4
2}
22~ Er Ho Siong Hin(% 7} DOSH) <14
13:30~14:30 | AAIA 7F
14:30~ Atz g2 g
09.12(5) | 08:00~09:00 | A7FZ= WSH AFHAA 2012 5=
09:00~09:20 | g3~} (Mr. Heng Chiang Gnee, Acting Director of WSHC)
09:20~09:40 | 7§3]AF (Mr. Tharman Shanmugaratnam, 7% z}¥h)
09:40~10:15 | A4 (Mr. Seiji Machida)
10:15~10:30 | F21 A1 1F
A3 I (Plenary 1) AW3E 93k ¢4
10:30~12:00 | (Leadership in a Changing Landscape)
12:00~14:00 | AAIA 7F
AMEAA 1 Wstels AAES 719 gk WSH
14:00~15:30 (WSH in a Challenging Economic Climate)
AEAY 2 AR, 3a/1959 99
(The Role of the Regulator)
AEAY 3 watsle weae 2
(Rise of the Ageing Workforce)
15:30~16:00 | F21 A1 7F
AA ) e] II(Plenary 2) 714913l Ae] WSH $17%
16:00~17:30 | (Embedding WSH in Corporate Risk—Sustaining Value)




o) =} NE W& H] 3L
A 3] ¢] M (Plenary 3) 54l WSH 394
09.13(2) 08:30~10:00 | (Shaping a Progressive WSH Culture)
10:00~10:30 | &2 A 7F
HIEAR 4 WSHell thah A=Al mrn =
10:30~12:00 | (Holistic WSH Services—Necessity or Utopia?)
NEAY 5 A AYFS Fe 4w
(Changing Perceptions Towards Healthy Workplace)
AFEAY 6 WSHE3}o| tidh g Ee]
(Success Stories in WSH Culture)
12:00~14:00 | AA A 7F
AR 7 WSHE9 S #3t JEYE A2as4
14:00~15:30 | (Effectiveness of the Partnership Approach in
Managing WSH)
AEAA 8 ¢k R v #3k HEA
(Professionals in Health and Safety—Zooming from
Micro to Macro)
AEAD 9 WSHIE Adsta 9= T A
(Confronting Key WSH Issues—Learning Across
the Region)
15:30~16:00 | F21 A1 7F
A 5o IV(Plenary 4) Round
16:00~17:00 | @lt14S w3]ste] WalE whsolg} Table
(Take the Lead, Make the Changes) 3]
17:30~18:00 | H =3 A
18:00~20:00 | VIELY T 3] 2] (Network Session)

] ASEM OSH AZXIY FQ WHUS

L]

AA R 71=dA

1 7R31AF (2012.09.10, 09:00~09:45)

O W32 Mr. Michael Morass,

DG Employment, Social Affairs and Inclusion, European Commission




1.
]_

E

A

Z

3]

A

A= 3

= =
= T

l

P2
oznlgsoez AAA

o] AR}

ek

ul

=
vl
=

e

o 7]

T

| .

!
A4z ASEM

Ao g

°©

YA
i
=

=

| N

J8 A3 ngeER Fnsleld A odR vhe}

f

pra

3

ek
}o

Qi

ASEAN OSH 4
5

T

F=ol oA
Conference 4 1=

°©

EUSH olAlojzte] sEy4e

2010w Leideno] A 71

10€

- o]l WA

X
B

g &= 4A

3

GDP2] 4%l

ol
SR

[e)

BN LY oY

l
=

il

—

0
K

il
)
e
o
T
wr
A
!
oF

sl 2

S

s 9

S

=

S

=
?_

-
X

=

=

47}

eE!

=1

=
(o3
“

A]

-
X

YAl o}

N E Yogyakartaol 2] ASEM OSH 4
59 FHAFS 27HA Ttd=oE St

(o]
=

A} Mr. Leandros Nicolaides

YA
ar

Director of the Department of Labour Inspection, Cyprus

O &

= 7V2A 1 R

|

T
T

$5p AL kst

=]
=

skar v 2wt} 7 F &

S

oz /A
A g Agx

AL

i

k]

2L
=

Al 72 AFA A R A Conference?]

7+ 371

e

1

)
.

—_
fite)

oF
ol

0

2]
Hr

R
s

59 A

Ao} 2A7}

3
ar



O

nr
=

¥ 2} Mr. Phongxaysack Inthalath
Director, The Ministry of Labour and Social Welfare, Lao People Democratic Republic

Fgoy=7tek ASEAN Z7keke] A8, A4 $HE B
TAES GRS BEEe] Fol @ Ao

S 201249 ¥ Vientiane Capitalol A 7N& ¥ = A9z} ofA]ol—H A A 3] 9
(ASEM 9)°fl && 3418 nlgl,

O W32 Ms. Marie Christine Coent, head of International affairs office

Ministry for Labour, Employment, Vocational Training and Social Dialogue, France

T =
- w3 FeUE

Ao tsle] AAT =92 AFEg 1w 1 F) 129 FoldoA] Ad TH

g 9% A% T840 YT HU90H ol F AN oYL Fstol
Fasly 2EA] A4, deld RAYL oo =FRUY FAL T

AA BEFAE FAANE Ao F4G
CILO B3Ae] WEW A AN WAHE £ Go] AA GDPY 4%l o
2t glow F493 glon ol FANLALANF 2007 Y g
= : o] ol EA}E RE B

fu

_|>i

H

2L

A

-

s

o

)

o o

H
THE 7ol A oA B el Ao & A



O] FAA9A (2012.09.10, 10:15~10:45)

ot AHFEANE Gl A
20104 LiedenollA 7H&%¥ ASE
Y|Alo} Yogyakartaoll A 703 ASE
2011 -89 OSH 55 9435 t 2dA7]7]

gads 2 BHdE fste] 2d3F ILO9F 7 T2 AV A e
om 2012 69 ILO Convention 1879 <15<S ILOEYHFE v+ H2

U)Z

9l5te] OSHE T3E 7143

B AFALCIN A WSHAEZL 2 Adee, ARgraEst g WSH 2
%3718

Ao glo} Aol FA| gt WA Harel o
o] 2459 P QAF ST SRS AA S A7,

rr

T
~ o

2

32,

md Hddd A 2 Awom 2 3wulgo] 217t Ags)

| o o]y xHE FH3y] Yol ILOYAM =

gt 29F No.1878 ZF = 7F59] OSHAERS 4417171 $l8he
O

)

N r; 11]
2
©
2

OH

|55t

lﬂ

o
Convention No0.1872 =7} AAJIH R outsts SXIA17]7] g
oulste] 2012 649 A 237]1?17}7} HlEskolal F 2ol g o] Al oo
Z27F 680 HEE sllem B2 m7bEe] HlES fg &HE X8t
’?loéo};qiﬁ AL E T3 S AYT, 22X @Al OSH dE§s
- | -

o

b4
o

i
it

o

N

-

o 30 o>
o

o Hd ®

Froste] OSH ef 9 2827

juic]



II

AA B Y] - 4714915 OSHE3}H9

H

[] X

|l iy =%

= J3aLrL"[

A (2012.09.10, 10:45~12:15)

Development of OSH Culture in companies, including SME(Europe)

o1

O

2719 $15 OSH-sho] A,
e o] Al o}

)

. Dr. Johari Basri,

W32} Dr. Simon Kaluza, Federal Institute for OSH(BAuA), =

- BAuA+= BMAS(Federal Ministry of Labour and Social Affairs)2tste] <Avtad
TR FE7|FolH Aot H A ek sddeE HS 95t GDASF ¥
FATFE T Ae.

- GDA(AOlE www.gda—potal.de)+= 20089l HAHE A

on] ielekd 2 A
So) A, OSHAH 7| 953 WS TEAE 2 ALgA 959 I

A 2 AT 98 JFE Falekal 9la 2008 05E 20126744 Ald) BEis
— At WE W AE A
JE-Rate] mE 2ZAAAS] NE 2 BT 7BAh
— ARAgd g wE 2 FEd FHsL S
wgo2AE A YAA WIS 95 AFALE BYHE
Al zie] @ obAFEAe] tigk LR AEAT Wd 222 1907 AR
SLEAIZFE 0.25904 1.2hourseo]™ ordFskate] Z2A7HS- 0.29]4] 4.0hoursd
ol% EUE A7 BEwEd o dddon Mg ALAAS e 2
o] WA oA,
— Z2A7F 1021 wgkel 719 ¢ WAl A9 @ ARIFFe] A4
— 2271 112 o4 5091 Tkl 7]9] ¢ AnkEel A B AIFE 915 A4
— 22271 5021 ool 719 ¢ AwkEel A9
719 7ho] A QA2 WMAFRo R ol o]0 Vgt H3HEh v
TS Hgato] ATFRARIY] UZ(needs)oll & T 128 5 9lon] 0SH DAR}
(Au7e], sl AlE 9 ML) ET E U Be goiE it
At rRel] Agkek A A Qo] Fed Ao A7,



O

O

W22} Mr. Jens Jensen, Director General, Danish Working Environment Authority ZIPF=

AR S 9)E AbY S ZEALe] Ao Al g wlo] J|RHow
Meso] om zaEge] HYA= AHFFE HAS)H
71go] 1091 oo ¢=Zx5 a&stal v A5 HHR 7] (Health and
Safety Organization, HSO)ES *%Zslojof 3w 10¢] wwt Z=2xE 1183
AS- AMdTe 222k A gigtE shofof g

- HSO 3]9¥-& A& 5459 OSHFHE ofF-A o2 wolof 3l 1 th5-3f|H-F

MY 1597 WSS Wolol g,

09_
2 -

lﬂ

d

- A FE vid HSOSH ddoiv] ExgAE, AVde 5%, $5dHTL 3
A& Astolof &
dlobaol A 897 s SEAR FAE] lew AleAe] wsh)
LA B B BAEA duEiE A= vid 3dniet 18] Fr)A e
AlstojoR gk 857HEokell e

ZThATFEAIA G ek dEEel 36710kl
T Y& dHo|XE Bl WS 4 AL

~ 9197} OSH Ak A

— AR ol Ug FHAY 2 Bt
— WU e wAE AME W

— 94 ARG AF L o AAE
— oA} AT T

U]’ioﬂj\it i‘ﬁL ]— Xo]-g] }J:%_E_:]l xié—]_, %%aﬁ]@% 5% OEjOLﬁ‘J‘— Z(Jl‘o]jéj_—%Oﬂ
detel @AH R JFRA, A T T

S "HA) AEFA RSt = Al EEE 2 9l Starter

Kits 712, %% o%o] ta B7h S(wlel), A4 oi-g 913 tAd 53}
Augzalel g 2 Aol Aol Aed & Qe UAE 5S Ausn
IS

W2} Mr. Kevin Myers, Deputy Chief Executive, UK Health and Safety Executive, 3=

ST A% 0ol el 2TFE AIFOR 1ARA ATl He Aol B
wE ATEARIge] ARt e cestn PEestel o5 4

S
=
s

Y 037~

goR ASiebdn AeTe fFEshe AL



=]
=

4Ao2 A

T

o
pul

b1

°

A4

.
;.OU ‘HEI dl =0 +~
i L N PH P ET R M
o X % = Mo mo ® O = F
T = o o T — N o= K B W o=
= < T o R = X0 = R TO O N
2 T o~ i o W e B B = of
) =T 2% & sig EIT
e No = X T ot Wr_m C =7 1_7/mo W\
o .
< I IO NP I CHC R )
DX = B o ) = b o T 4
W = = a2 gy xda
W TP BN o X o, 2 F = T g
Jl zEn 5% 5 W o me S5 Foo
= 7R ] 2o o B 8T o o 5
0% o W oo o) S X © ) o T pr
O OB o OB e o] I = A
T ol — X = S = o )N
xR T K ~ N O#U _71_ o N X % = R —
© OL — Hﬁ_” ;OL MM E \Hor H_AI o0 1_,.Al T [ORS WAI oo
ol wm T F o ooy M RS E o %I
ot o £l F oy ﬂﬂ H X0 T Moy TR S=l xa NTfo
ﬂAl | ~ o N mm ) Wm N ca m O .W_. T
i WX g W KT o =9 T
~ o o X ol = T gzl g3
N 2 00 K — 0 o X © . © T Ho
o BNy PRy e R T S
ToH i U. BN O — — ~o - TS nm WA_H T —
Ho ] T N AR | & T o
=  Psw ey a4 P wm P E G
— [t} ) —_ T
E R w 2w e w o B Hox T _ = &
u 2 = T o) R T — F & 2o 3 g T o
- A X ol = X dU X 53 B oo o0 RO
e miﬂ%ﬂ%%ﬂﬂﬂniﬂ%s%bm_mﬂ%;n
) i @ o %o T° o W N o o Wo=p N RECA )
Jo = < s ool No @ om ~ %0 g M# Mo = o) o W
~ 2 ® WX Ne (O SR A LR S i
N S o " X o B = W= AT R
oo SE ) 7o X X SN ao o oy F
> Wv_fmﬂmdﬂﬂml9ﬂﬂ%%%1m7 2o =
~ T K SR N R R Ko ° ®Zw ¥ om
=r M T D= o x5 o oo oo X Lo o
o ) 1 p <) :/E =y oy NI ﬂAJl —_—— -~ ﬁo ,Aluﬂ O_E
W TR W ST x A% T EI S T
= . PR RN T B

O %

H

=

2] A
=y

&

9 STOPAH 2, A9 7]

t—formas

)

[e)

H
7} E(evalua—t), oluEAlol of

PN
T

T

L

}od 1021 o]

<)
- 10 -

o] & SV 4
TR wSFHEE 2t

“

=

oy 7F 7F

o= s
I
ZAR L



s

AAEAZ1AL | wolr) ofe] o

S
=

g

S

Y= it

A} Mrs Sonja Bleuland van Oordt, Directorate for Health and Safety at Work

-
s

1

O %

Ministry of Social affairs and Employment, &gt

A Q2o

)
=

_—
=3}

L
T

N7 2elar A Al

- 2010—-2013 %}

B

s A}

o 25% A

e oy

FA7171 4

%c}:

ol &

|4 elofof 3

S A4

=
=

A44E L2

=

=]

=]

!

Mu_vo
o

fi%e)

L=
[€)

o Wt 37 vha

_50

pase}

SRR A

[e)

A} Ms Dominique Lamy, General Director, The Ministry of Labour, Employment,

3
AL

1

O %

Vocational Training and Social Dialogue, -

AL ROl Al

=
v]—UL_

AP Rl A glo]

B 7]

AR o

A
pul

T
~
Mo
Mo

_11_



Aol olae mEE

s

= ool o

47

: OSHel o

ALS BT

nR

222} U

=i
=~

A

: OSH A olsfe dj

s

I FEA/ARY S o

o

A

Bac)

ok
2}

s

HA4

[e)
T

- 201069 -20143 FFHANAe] BAAZ2A}) ; 49

23]
el

=12
=

(Communication Tools) 7H

gk k=

Ag 9

=
S

4. TH7g0l ¥

27l (kA o})

a}
=

A (2012.09.10, 13:45~15:15)

It

]

Development of OSH Culture in companies, including SME(ASIA)

: Dr. Simon Kaluza, Federal Institute for OSH(BAuA), =<

o1

A} Dr. Hamid Bin syed Hassan Syed Abdul, Department of Occupational

3z
ar

O &

Safety and Health(DOSH) @z o]A]o}

: 330,252 km?®, 91

= 7Fa A

: 218.9 Billion U$

AR, AR 2 FY, GDP

D118, e Aok

_12_



Z2 A A AE AA AFG Y 90%(548,26771) 0™ EujE A (GDP)

9] 32%E AA|SFAL U2

Manufacturing 21,516 4.9 15,796 15.7 2,061 16.2 | 39,373 7.2

Services 381,585 87.7 83,037 82.5 10,084 | 79.3 | 474,706 | 86.6

Agriculture 31,838 7.3 1,775 1.8 575 4.5 34,188 6.2

Total SMEs 434,939 100 100,608 100 12,720 | 100 | 548,267 | 100
A B 3.24%, THANES 2EA 109d @ 5.9390]v 20151 &

Eo sUiAs]Ee] 20%Aa B A& 30%HaE FRERE S s

ﬁem ml-e: 3!.46
Target 2012:

Fatality rate: 5.93

nt rate: 3.24

- 19679 FF 2 TAIFEHY 15709 FAHEFAES A 1994 A<
ARAY 51429 6719 4 2 27019 a1A|

2EY4S 9iskel DOSH Z213e ¢93tm gon 1 §ge o
o
=

o
)
AN
_
(i3
=2
=
rob
)
(o,

— Door to Door Program : OSH®] A7]Z <l 7FA}, ¢bA
— SME Mobile Promotional Services : 7]« <, #HAAE vl¥E
— OSH Umbrella Project : #A3%+e] th3} &+ nid

— Express Registration @ Al7FANE 9] 55 e

O 23 Mr. A. Mudji Handays, Deputy Director, Ministry of Manpower and

Transmigration, <1X=4]A|o}

_13_



D237

: 1904,569 km?, ©1F-

: 55. 29 %]

= 7ha A

A}
- 2010—-2014 A=A

XOP

e

25
Hr

BK

of S, #<d

Z

ol
=

3 st SRAR AbslE el 2

Nlo
(L
o)
ﬁo
B

— OSHel|

e

— PAOT (Participatory Action Oriented Training)

Nd

e

oH
K
B

) &

3

&
=

T8 NECFSEA, AL R

A+ Mr. Moon, Ki—Seop, Director General, Industrial Accident Prevention &

W3R

O

Compensation Bureau, Ministry of Employment and Labour, 3=

- 2011 Sk=re] AR A

—

0

\mO

o)
ol

—_—
o

221 1033H 3 o
e 5091 meka} 5091 o]ate] EEAE

S

0.65%°|™ <+

[olFe)
=

3)

FA]
188 20079 3.05%°A 20114 3.86%=

9

= -
= A

HaAY-Eo] 82.4%

Ta719 Als
71 71478e] kA A

==
=

o]

]
T

2ol o

=
54

o 47199

o

). OSH AHx %

B
), AbaLe]

Hopz Aol FR A, 13

=EEHE

2]

7119 A
OSH 4 x.Al&

5

_14_



Al (KOSHA)
Fof ARaL

Al
=
S

— AtAEE ARGl TleA

Ay Abd el o

A&

ol
=

- 1919

AEAN 7))

QF

(KOSHA 2 =+

=4

OSH¥] A
OSH ¢kdx|7lo]of 2]3t A

]

T

g 7

t71 9

&l

Shely

25091 wRE AR

7k 71449

3

3

- 9184

2

No

)
“

E

&

2]

(2013155 A]sY)

—

H

o

) A

XOL

]
H

= 50%°0 4 80%< HFFE AYs o A}

ol

_L
=

2
[EaRsR

9

hyA

2]

— AfareAdn S A

ol §2H(2012d 79

S

T gl o

-
-

<

&), A & 2651 <8 100% A

ure

=L}
s

2AAZF OSHA BA S (53] AkaL

3

L HEES B

3L
o

OSH 8 EA|

-

FHA A U EY A 7]Hke] OSH AR A+

AP B o) 3] (u)

H9-FAH AHAES wid 13] AA

gk QR(Quick

AsS 2

71 Al o

2 99

H)

=
]

B

Response) 7 =9] H

~ OSH -5t 4 :

&+
ofp
on

bl $atelel distel

5]

=i
=

sto] T

=
o

ta S AE

— OSH Trainingel] o

Safety
FA%

O
=

5
=

ql

e =

Sk ARl tie

3 913l &)

— ols] A ZEA) WAL o

G

_15_



—~
110

o
o

sl

!

ol

)

Far A5 (18 e A

)

AL 7] el 9

]
=

— KOSHA

A} Mr. S.B Mathur, Director General, Directorate General Factories Advice

VA
it

O %

Service & Labour Institutes, Ministry of Labour & Employment, 1%

we et

o g os Qb

==
-3

7L A A A

=
=

(@)
1l

o e

3
ol 36712 F=2 TAH

R

TE 5B (MOE&L)OA 53
a2 9lem OSHeF #d®E Jge

S

3y

UTAA HALE F

ol
=

1=
T

g

A

=
T

7_|1—

™

—_
fite)

olp

0%

B

—_
o

g

A

S

Johes it

39%Fe, 433, 43FA0NA o]

2k
=

A 423

&7l 1/357%%] 103,7287W7F HAME ¥

A %

24,0467l o]

olp
oR

I

110
il

O
i)

mK

J)J
AL

O
il

- DGFASLI(x=%% 724, The Directorate General Factories Advice Service

& Labour Institutes)+ +%Z OSHe}

AAFeE b ZAE, HAZOP

-§_]__

ol o

"K

E

TFL2 2k 19234

- OSH<}

1884

’

P

H]
=

B, 19964

’

21

=i
=

A2, w7l

2, A%

g

-
- %

ok o=

<)

HA o

As

/

7he 2A7F B3 7Al, SA71/AIQ)/ =

of o

& Th/E

)

,AEED, 99

A

2 L0+ =exd¥ #Hd 188719

[©)

do

colxe] ILO A3

Aom OSHeF #dH 3070 geks 7HA L

_16_



A ool

DR

=

Ag L

=i
=

=

3}

=4 R ILOgHeF ##], OSHe

2], 3

-
It

32 OSH(C155), Chemicals(C170),

=

| .

1—_9_1::%

ok

ato] 2 A=

HlE&

Fod

°©

o

3 oFof
Asbestos(C162), OSH Framework(C187)

steted ARES7E Al7lEe] o

437}

- 91X OSHe #d

3le] OSHO

ofell i

i)

%

wK

b gl AblFsh A

°©

uEs

=K

% B, 22

2

e 5021 o)A 100¢1 w]

b glofof 3

[e)

af oF

)

74

=
=

A3 =

A

A} Ms Chitnuporn Bureekham, Department of Labour Protection and Welfare, Ej=y

Bk glojol

A
%

- Bl=r9] OSH¥HE A

O &

Far h=-(el:

o

22

ato] QEAAIAE, of ]9, Aol A <]

S

_17_

a7 9

S

3 8t

=

3}

=

=

SSOP, Safety Standard Operation Procedure)

- 3 (Communication)
Tool Box Meeting=



VI H AA3)e] M- ALS1A =S B35 Aelebdn ARsle] olak

[ w354 (2012.09.10, 15:45~17:15)

A Successful Partnership to influence OSH Culture in SMEs
(4329 BHEUHS 58 OSHES] 93

o1& : Mr. Francois Vandamme(®7]e])

O 232} Ms Mario Van Mierlo, W@ @@=

F

- TR AR 184S 9% E-Tool(OiRA) 71 2 Hol] 3k dai Ay
- ANz"Hoz Ata, AW, HAF 9 A 7heAd S Al
— AR} A wEdEAd 9 dER digr)de] PHoR 2003dH
2004374 E—ToolS &3 AqfR ALY

F maage AgEs 2Rt odfEy] dES wEcld gon 4§

Hol 7} Aol A2H o ol HsakA wEoIR

|
t
S
o,
o
o,
oo
ot
o
U |
oX,
o,
N
S
[k
il
I
jui]
rlo
S
>
s
X
rld

22 2 AHIL 21 o
g AR g ARE FRE 5 dov AnaRAle] Ui 8
i

O W3 Ms Deborah Anne Vallance, ACTU(Australian Council of Trade Unions)
CAAFESAT AW (ITCUHE Ao 2 F7}

AR MAoR ol B RAel B BAE 2EA EAs QoY 5 AwS
HANRE FASoIok v NBH 22A OEE OSHEAS ol 487
@stol ArgiFSE 4HT S A BHL AT Yojok F
R0 AWshs SRl AL e daAE, JJRFelele] sl HAe,
M A QT AT, ARTZAZE Solu] oled FAlZt OSHS} #alstol
AIAS 2 A ol @l U Qi A Qee] sl diste] b
Fsta 9

_18_



v

|| amse V- Quoige eeranags 4z

]

FETA (2012.09.11, 09:00~10:30)
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10:30~ Leadership in a changing landscape Ms Prof dame carol
12:00 (WAstsh= A tisk 2luld) Black, &=, H{5
10:30~ ) Mr. Jackson Yap
12:00 UE Safety Leadership United Engineers Ltd
10:30~ Moderator

12:00 Dr. Jukka Takala, Executive Director of WSHI

W3 =4 : Leadership in a changing landscape
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Clear Vision — #x% & ¥ 3] szt

Clear set of standards — &3t %A A H

, Ay AdE BE JANES 19 F APIESH REALAE
A Ak AAT

The OH Provider engaged with contractors

; BE AIFAA diete] AR AR 7| AR A HoE o]
AI71aL o EA st HA o] AAE TS 5 deA T A

Early engagement with the workforce

Taking the service to the workplace

; Toolbox 3]9], AFSF, BHAASY, G & A LA

Quality of leadership

;7 BAke] Qb H B A AAAQl 3% = A8AS 7H Project
leaders = BROANEY v 13]o]4 3]o|4A

f

Healthy competition
L7} SRR b S5 AN, AP AR AE D b
FAF AL ol ld A FE

Not being afraid to innovate
Collection and analysis of data

Health and safety integrated everyfield

UEeYT 20128 A% BE A, WA L AMe] e ek L ne o
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Developing a strong health and safety culture

Eliminate health and safety hazards
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Safety and Improving competitiveness Mr. George Routhier, Pflzer Asia
Pacific Pte Ltd.
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Occupational Accident Prevention Strategies in Korea (3=2] AkdAjs]aln #=F)
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AIXZ A9 3 — Rise of the aging workforce

Az F A WA

Strategies for coping with the Ageing| Dr. Masaharu Kumashiro

worker Society: Create Productive Ageing| President, Association for
912 4 | on the Foundation of Active Ageing preventive Medicine of Japan
14:00~ | Aging Workforce, Work ability and| M. Ong Sin Tiong, Assistance Director,
15:30 WSH Opportunities National Trade Union Congress, Singapore

Moderator

Prof David Chan, Director, Behavioural Sciences Institute
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(] EFA

Strategies for coping with the Ageing worker Society: Create Productive
Ageing on the Foundation of Active Ageing

(

O

T EZAR ] thAjshr] $13 A=)

g aniEcs

il AL 2000WL 7How ZzAZ(15A4 014 644 M) o] A=A+
68% A 2050ldl= 5192 Yold HAozw AWy u Qom w3l (654
o] E 17.3%9 4 38.8% = =713 oA

S E TR A% FAte] AL FIAI] AR A TYAS

(WAI, Work Ability Index)®] 7%+ @ akAk

Population prospects by Aging Worker & Aged People in Japan Using fhe-!apan’ese versionlofithe Brief JobiStress Guestionna frle \
“%b
679 Woerking- Age Population (15 — 64 yrs.) Stress m OOd S
70
63.3
58.7
2.0 r
© o g
High
50 515 -~ ] |
Aged Population (65 yrs. and older) 33.8 :
40 & &3
303 _— -
28.3 e &
an 6.8 i - g
0 _ e ] 281 243 18,
P ? o 28 Aging Worker [45-64 yrs.) =
10 o i Low
49 : . ~_
0 / POOR n=44 MODERATE ~ GOODn=g7a  EXCELLPNT
1950 2000 2010 2025 2050 oA n=325 n=161
Total n= 1101 (Male n=g80 female n=121)
. Estimated Population of Japan, January in 2012 asie ot ik Yasrs i)
by National Institute of Population and Sacial ity

How Should We Evaluate the Degree of
Proficiency of the Current Job?
Checklist for self-diagnosis purpose

_ Tasks Yes | No
A Tknow how to read drawings (trigonometry).
A T know how to use measuring instruments

(calipers, etc.) f
B I can set components in the robot welding jig. ﬁia
B I can return the robot to origin.

I know that the jig must be set accurately.

o'

Job Type : Electric Welder-Welding robot aperator,
I can make rep Number of years for proficiency : 3 years
I can repair welding
I can handle problems with the robot.
I can teach the robot.
I can correct the robot’s teaching.

17
M. Kumashiro JI‘ lT“A’L, / s x T
VOEH, Japan IV LIUL A:Steptasks, B:Maintasks, C:Remedial tasks

=EEEO=
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Work Ability Index

Zde ol 7 FUE wet Ao Aded vu(Fa 1~ 10)
A3 #EE FAH, BAA T v AdsE (31T 2 ~ 10)
Aed Al 1~ 7)

Aol 71918 A7l F7HATF 1 ~ 6)

7 BrtE g 24 ("4 1 ~ 5)

2 & Agede] digd A" 1, 4, 7)

Al al(mlgel gk HabAl Asf, A, dd A5 ) (R 1~4)
Al

Ageing Workforce, Work Ability and WSH Opportunities

(e =ZAke] =, Ajlss B WSHe| 713])
O Zxy&
A7VES) wEHe F243] w=3Ha 9len 2050d0E Al 4HAR 3
H2AE 5ol Aow daldm 2030ddE 39 2EAF 1o uyAS
wopst Ao oH. ool wetk AnEe B Y AE R nFTRAL
A% AT 5 e FAREA0l Ba g FYRFE nYTRA} 4
A FAT A= Adge
Fl.l||y Automated “ Sheeter” Ezimaid: Bed Lifting System for Hotel Industry
for making pizza crust base/dough
e New

Equipment

Lifts bed walst helght - Less Back Injury

Vacuum under your beds - Cleaner Rooms

Faster bed making - Less Staff Costs

Less tiredness - Easier Working Conditions

» Less Bending and Arm Strain

» Ease of Operation Happler workers - Less staff turnover

» Safer and Improved Efficiency

Fits to almost any ensemble bed - Easy to Install

wHTEA A5 A9 5 dww AN o
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AA 3¢ 1 (Plenary 2)

Az F A
Embedding WSH in Corporate Risks — Sustaing Value
(7199171914 9] WSH 14—k« +4])
EEgAow A9
912 9 | Mr. Derek Teo, President, General Insurance Association of Singapore
16:00~ | Dr. Ou Chin Der, Chairman and CEO, Taiwan high speed rail corporation
17:30 Prof. Environmental/Industrial and Systems Engineering, USA
Mr. Yeo Wee Boon, Director, Singapore Manufacturing and Supply Chain hub
Moderator
M. 'Thomes Thomas, Executive Director, Singapore Compact for Corporate Social Responsibilty
O WE Fals
QN7 Ao B W SAYRLS oK answ TP, omme

N
-
¥ B
ﬁlO J—Ol(

%
ZER =
Aol gk AFHAH = 7Y 2 SAER Sl WSHYZF 7199 sidow a1y
Fojxjof drf= Ao R A Ha YS
7 H AA 3¢9 M(Plenary 3)
o A T+ A a3t 2}
Mr. Jordan Barab
. . Deputy Assistant Secretary of
g}elgmllo?f aVII%N idloc%lﬁ);gl(?gal\%ifﬁty and Labour for Occupational Safety and
913 & Pty ging Health Administration Department
08:00~ of labour, USA
10:00 | Shaping a Progressive WSH Culture—A| Mr.Tan Chong Meng, Group CEO

Shared Journey by PSA leaders and people | PSA International Pte Ltd, Singapore

Moderator
Dr.Walter Eichendorf, Deputy Director General, DGUV
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The long view: Occupational Safety and Health in a Rapidly Changing World
1A - FRsks AAIA Y] Akdekd 2 B3)

O Hx Y&
nj=o] A9 wid 75089 AR AMEEEa 9lon o]F 1/30] FEAlal
olal 2011d FZALLE AFEE 2557 F A Fo|M e FEALLE 909, AlctE]
ol el Fetabarz 689 Ao e Fepatae 379 o] AMEE
2006 5-E] 2010d7bA] wid Hit AMFE HHOZ 150009 0] e YL
Ko wid 30009 o] Aol ApAketa
olol gt E&AQ1 FF-2 AR Ao
26%7F2F oF vid AMFHAEE AF HE F

1%

| 9.4% 724, A B AM]8-9]
WO 14%(°F 35571 &)5 AoF

g = Qe
3t o] B % gl EAE %3 Globally Harmonized Systemel] t3a}o]
oF 5k Aol Fgstal Qo wid oF 585 9] AMIAIe} AWAE o)

s oz JuHn glow Ay AAel el 32.2MurEe] W gk

A2 9,

A AYAL A8 Ggge] maHe) ATz B Azt ohstel
13%7) BAASNE 2897 VSRR, 6%7F LEAL] AYWHE F7b] 7]o]
stelehar w3

WAL FRE W sl FAu A Faoritin zst ARre
FFE §lg. AT Wareheh SRR EE iR uE BAE} Fo

ARt AL el JEEE

oFAe] A
A Mg =

f

e,
¥
%0,
iy
=
£
oy

=13
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il

Shaping a Progressive WSH Culture—A Shared Journey by PSA leaders
and people(FFHZAQN WSHEs} &4 — PSAZH 9 ARFES] AT

O 23 g
Plan — Do — Check — Actiong %3 2Fd A7) 2 AH A<l WSHE3F & A
3} 7 3}

- =we FeeE el we] dPs (1988 Wl AHTF AATE =T
4000 TEU®IA 20123 18000TEUR w3 3})
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A=) 9%l 20151 d0= 18%= 57T ol
Aol A 13000TEU

H

2011 10000TEU-&3ke] dulo] A 4
8000 TEUAHF(20009}2~ o]%)o] A7t 25H9 =
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22}, 120071 ¢

Egg-, 6100071

2Wiulze] e Aw| Fz+

A" ey o]F,
- 7hA
— ol At s 24F = Quay Crane =4 AfsiA47Hs Al A
- Ef3} 53245 E Yard Crane 2249 A7 Al A
Automation

Automation
Automated Vehicles (AGVs)

Automated Yard Cranes

ACCIDENT

LATENT

LATENT
FAILURES
PRE. | SYSTEM DEFENCES/ FAILURES
PRE-
CONDI'

GONDITIONS  CONTROLS
“ACTIVE

'SYSTEM
DEFENCES /
CONTROLS

ACCIDENT ACCIDENT

PRECONDITIONS LATENT FAILURES

LATEMN
FAILUF
PRE-
CONDITIONS

FAILURES

DEFENCES /
CONTROLS

FAILURFS

DEFENCES /
CONTROLS

ACCIDENT

ACCIDENT
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AIX A9 4 — Holistic WSH Service—Necessity or Utopia

Al 7h F A L%

Holistic Approach in Development of Bﬁéii(r)rgrlla CI)Qfar{?en egoard university

Health and Safety at Work of jyvaskyia, Finland

Intergration of workplace Safety, Health| Prof. Chia Sin Eng Associate professor,
913 % | and wellness National University of Singapore
10:30~ ive Di
12:00 Workplace innovation for the benefit of Mr. Marc de Greef, Executive Director,

Prevent, Institute for Occupational
All shakeholders Safety and Health, Belglum

Moderator )
Dr. Gun Siok Lin, Deputy Executive Director, Workplace Safety and
Health Institute, Singapore

(] A

Holistic Approach in Development of Health and Safety at Work

o}z w AL 913 AubAo] AL
(LLKE-L.ELE ‘141_ i Tl A )

Aol N2 HHdorg FF A2 WSHY Hito] #H

sholof ahm o] % olalaly] el FESeta & x2AE Auar) Bag

5

gt AX=r
skoder, g 2 Add tiste] doiA<l WSH A H-
o]

1 =] =
3=
st

g

of T KN 1o

Jut

Integration of workplace Safety, Health and wellness

(A1) gb, w7 2 A7) HE)

O Ixu-&
WSHAM| 23 bejoba, Az, duvel 2 330 84S BF 37 37
ol Ao} . EF ol F oYty ANME BALE ARG AFsa o=
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B3 2 SEAwdelle WSH R4, dnvazld, A48 2 7
A7} BE EsrEojol & ma WSH MulAl: waEzZAo] sk A=A
W REE Fa] F O Ue &4 ¥ AZuEE AFselol g
23 A
Workplace innovation for the benefit of All shareholders
(RE GApe] olofe 915k HAIH2) A 24)
O Ixu-&
ARl e e ol W AL ZAR, Z g gk 2 olel3),
Wstol]l gk 1A kAo g3 AbgEore] AE, AEHA Z|Egal, HAAY
554 578 S2Ae] =93, tidtyEe ey wE), 4he] iy ke
W 448 B Fagol FHm Yo A dotd APz ¥ 7
B EHE vEw et gt g kel dFS VA
- AT, A BA2Y, WAL OSH MHlz, SAYAIYFe] A9, A,
he olsimA B4}, 2EAsh SR 7
agre cRAe detd AYxd R ARHE Adsed WEEAE AT
@ "as) gon ol RE AR ool g AAE
Good prevention = good business v Investing in prevention pays }
\ Organisational utcomes benOSH: Overview of the projects according to type of measure (main
i l»'-ll -Tﬁkﬁi&mn@.ﬁm’.ﬁmr measure) and the median values (*)
s \ g3 movet ale o rreion \ L L —
\ shighar productiity oo | = esmun el (BA :- e E ::_m g ) E
| e | B | e e
= o/ @ I T Y P e
= () B | Tl 7 I ) P ) B
A ‘::‘EE%%EEEFE’ ! E - Is6] 100] 1asanrs 128] am| scwem 2| zu
E benOSH: benefits of OSH, an EU-project aimed at calculation the costs of accidents and
_________________________________________ ill hoalth as well as the benefits of prevention at micro-lavel.
Source: Making tho case lor workplaca health promotion, De Greal, M., Van don Brook, K.. 2004
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A X9 5 — Changing Perceptions Towads Healthy Workplace

% A = Al B3t 2}
The  Fruits of Labour:  Changing| Dr. Ulrike Bollman, Head
Perceptions towards Good Healthy Work International Cooperation, DGUV
913 & Expnading the Psychosocial .inﬂuenc’e Mr. Workplace Health Audit
10:30~ II:Dowards ‘Healthy Workplaces—Singapore's Health Division, Singapore
erspectives
12:00
Moderator
Prof Chia Kee Seng, Saw Swee Hock School of Public Health, National University
of Singapore
] WA
The Fruits of Labour: Changing Perceptions towards Good Healthy Work

Ee] A AR Ajds SR IAsh

=
AT A4S AT AWsE Ans] ojdel A 2L Al Ba DA
A9l g Bart Yom ojwaclel AYFL hAsty AZsA WA %
ob2 Bart g, EF ool B Aolsh 2 ¢ VEADE BEF o
Wt 2Ystel tstel A=W T Bak Yom SEsm A% Al o
S 7HAS AAA et e HAE Ao Bast Ae

O FEA

Expanding the Psychosocial influence towards Healthy Workplaces—Singapore's
Perspectives (21743 A4S 218 ARslAle]shs] gake] g @ 7E )

O HE F2Ug
+ HEE AARIZFH(WHO) 243 A 9 149 A9dE 24
871 18l w=Hshar ol A7hES] A R AAel hEk 29
AZold A, AAA 5 AR RA AR A gHF S ojuaiy w@A A
B Es Aol gle Avks onleks AL obd. AR AdF =A4E v
= 9% Ak SRA, 2R b EA, SAh o vk A ofdH
ERRibd
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Singapore's Economy

Population Statistics, 2011
Labour Force-Evaluation Measure (LFEM), 2010 | oo o n o 325
* | | Rasident pepulation [million) £
Singapore Citizens {million) i
Permanent Residents (milfioa} 0.54
N 146

Soums: Depariment of Stateecy

tourie Bk dyremeeet Eai epibgarce £ L Srpet 3010

Safety Challenges

(" Werkplace Safatyand |
Health Act (WSHA), 2006
Covers ALL workplaces

Ellhan_ud Legislative Framework

Lr.mmj -

 Workman's

f ! {(Work Injury Companzation)
Comprin |
Act : 2

Structure of Singapore Economy by Sectors , 2011
e National target to
Key WSH Indicators Per 100,000 Employed Persons reduce workplace
. i 2000 2on fatality rate to 1.8
OVERALL WORKPLACE INJURY RATE an 07 by 20U
o ~ - | (comparable to the
- — 4 dards of the
Financial & Busimess Permanent Disatiermn 4 e current top 10
Services Ty DI 401 a0 developed
= Accidant Fraquancy Rste k] L6 countries with good
Bccidant Severity Raty a7 s W5H records)
1
Public Health Challenges Economic Challenges
Population Statistics, 2011
Disability-Adjusted Life Years by Broad Cause Group =] =
. Totsl population (milion) 526
Fiey aveas wih high ciseass burdan: eshsins péisiiucion filion i
Cardiovascular diseases, Cancer, Dizoecas, Mertal dsorders, ) — !
A Fp e iiads ety i | Singapore Citizers {millian) an
T— Permanent Residents (milion] 054
[Fion-resident poputation millicn)

Prevalence of Risk Factors/Chronic Diseases

1998 2004 010

Among odults aged 18 to 62 years (%) —
Hypertension 7.3 249 235
L

|piabetes 5.0 8.2 113 = (et

High Tatal /4 187 174 e

Chalesteral | Tatal Disability Adjusted Life Years in 2007 - 393,225 |
Iob« it 60 6.9 0, :

By 102 Borie SRy, 00T
Daily Smoking 152 126 143

‘Souroe: Hasonal Heath Survey. WOH. 2010

o A

Productivity-led Growth as the cornerstone
of Singapore's Economic Strategies

From the traditional ...
Healthy l Good Health of Firm-level performance
Workplaces * Employees ' and productivity improves
| |

Developing the Singaporean Core

in our workforce

Productivity-led Growth as the cornerstone

of Singapore’s E Strateg

Towards a more elegant approach... :

_r N & <

Healthy | Firm-level performance Good Health of
Workplaces | and preductivity imp | Employ
| 1 !
Through adopting “quality” HR and Org.
Development work practices
Y

Developing the Singaporean Core

| in our workforce
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H AFAY 6 — Success Stories

10

in WSH Culture

Al ZE F A B3¢ 2}
- . Mr. Vivek Kamra, President
Building a Safety Culture in Natsteel Natsteel Holding pte, ltd
913 = Achieving WSH Excellence in Culturall Mr. Ludwig Reichold, Managing
10:30~ | Diversity director, Dragages Singapore pte
12:00 Moderator
Ms Kala Anandarajah, Chairperson, WSH Engagement and Outreach
Committee, WSH council
] A

Building a Safety Culture in Natsteel (NatsteelA}2] QFd&3) +-)

—W_&

O HE Fous
NatsteelAl= 10719 A4S FGstar o dZF 24 nkzEe] A A S o]
shal 1al ud 3uinkEolid ALkt A= 3000 ¢
H v = 10d%<er STOP(Safety Training Observation Program)2S %3}
AAEL 0.652 W3 AIAS 2steE Aoz & AgAda 283
NEF kA Estet A 2" Alste AL

otx o #3 7|E HF
o Caring(£#])
- RE 2R AR gig AsAs
7EAok $h AR v oAk Al
- el orde 448 T
- 32500Man—hours ¢FHdm& A
- ARPEAIA] HAEA] @5, 2143 24
e
- AN =E, A
Bt &

PgAlel, sl 84

* Genuine concern for

Caring individuals
+ Being there

1, 5 « Apex committee

Building a « Report and review
Structure . observation and
analysis

Committing - Time allocation

Resources ° Budgetay

commitments
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Use of remote control system to
eliminate risk

o A

Manual insertion and positioning

of bars into cages carries risk of
hand injuries

4
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Lost Time Injury Frequency [LTIF)
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ola7} HA o} nja&Holn] AX|o] dAo| HE3HA] > Ho| WHH., Ao
ol AES A4 WEEE "ol Sbd S "oy AjsEAdde] H.
te zARsie] WARAS Balo] Hadel o AWAE AHEL oo we
FARGA =S THI] AT AU} P FE ATAE vhishe
Zol HQ 3t
11 H A FEA Y 7 — Effectiveness of the Partnership approch in Managing WSH
Al % = Al B3t 2}
ASEAN and National Networking and| Ms Atty Lourdes M. Trasmonte
Linkages on Occupational Safety and| Undersecretary, Department  of
Health Labour and Employment, Philliphine
Effectiveness of the Partnership Approach| Mr. Chia Nglang Hong
913 = iIn  Managing WSH: A Developer's| Group General Manager
1'4_0(; Perspectives City Developments Limited
il B : . Prof Kazutaka Kogi, President of
15:30 ﬁoﬁzvgicxorlgﬁfﬁeré%\j{el AActrl(());Ch’le“gammg ICOH, Institute for Science of
g D APD labour, Kawasaki, Japan
Moderator
Mr. Engene Yong Kon Yoon, Chairman Capability Building Committee
WSH Council
(] A
ASEAN and National Networking and Linkages on Occupational Safety and Health.

(AR r Ao 5 ASEAN 2 =7} UES =)
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Effectiveness of the Partnership Approach in Managing WSH: A Developer's Perspectives
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Roles of workplace—level Action Training in Advancing Partnership Approaches
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12

(zooming form Micro to Macro)

H A XX 8 — Professionals in Health and Safety

Az = A w3 2}

The WSH Professional as a Facilitator

Shaping Culture and Promoting Corporate lll/ffrési?lg;?:r%lgstn dIOSH UK
Social responsibility ’
INSHPO—Increasing the Knowledge and . .
9135 | Profile of Health and Safety Professionals %SHPOPhIlAustlr%\{ie;OCk’ President,
14:00~ | Worldwide )

15:30 Mr. Seet Choh San, President.
Globalisation and the WSH Professional Singapore Institution of Safety
Officers
Moderator

Mr. Edwin Yap, Honorary Secretary, Singapore Institution of Safety Officers

(] 2EFA

The WSH Professional as a Facilitator Shaping Culture and Promoting Corporate Social
responsibility (‘H12] ARslA =] S 2 F3184S 913 Faciliator 2419] WSH #E-4])

O
i
EK
N
ko
=
ofo

A 10959 AdgalAe] Fadd 2 /%o waks Aol F $4S Fu
glov] WSH A&7ke] ogre A sjsle] sl @ Aol wa FAlol A3
Aelstel TeH T L. YFoIAE 54T Aol ulek AeuA FA ok}
SR a gg. AdUA slERell: g Fud 9@l EAsL 9o
bl W mARollw H7td ¥ vAw Jomz WSHAE L dge
Her FaskA welsolxor 3. WSHeh Bl® ® U Fad wsh el

So] A3 4 FJo]l "ap F7 st A3 (CSR, Corporated Social Responsibility).
D B 2ol Ykgoizl Flo] oy 1 A

o 1
[e) L =
st Al FFE AbEZE 2 4 Qar o] EF WSHHw7He] 92 77

INSHPO—Increasing the Knowledge and Profile of Health and Safety Professionals
Worldwide (219] 271 2 AlAIE] 23 Qbd 2 131 it/dell wst Z=291)
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13 AIX A9 9 — Confronting Key WSH Issues
(Learning Across the Region)

Az F A ul 3% 2}

. . . Ms Michele Patterson, President
Making Good WSH Practice Acessible to International Association of Labour

Everyone A Regional Objective Inspecttion(IALI), Australia

Mr. A Mudji Handaya, Labour Inspection
Development, Ministry of Manpower and
Transmigration, Indonesia

913 2 | Indonesia toward Occupational safety and
14:00~ health Culture 2015

15:30 | Acting instead of Reacting — Risk| Dr. Walter Eichendorf, Deputy
Observations in WSH Director General, DGUV
Morderator

Dr. Jukka Takala, Executive Director, WSHI of Singapore

mEE

Making Good WSH Practice Acessible to Everyone : A Regional Objective
(BE AR Al A 7Fsst WSH $-7AHD

wo A= olu] WSH ¥, 74 2 o] m=s yjutoz WSH o] 2
s A AHE W Fa s

Indonesia toward Occupational safety and health Culture 2015
(2015 2Fdotd 2 B, olmujAjo})
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Al 7+ F A - Take the lead, Make the change(E &2 A 3))

Mr. Wong Weng Sun, President and CEO, Sembcorb Marine Ltd
Mr. John Ng, Council Manager, Singapore National Employers Federation
Mr. Dominic Choy, Secretary—General, Singapore Contractors
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