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(Catalogue of initiatives to regulate platform work)

A1 EWE LXK £/ (Classifying platform workers)

71E X & (Enforcing existing regulations)

MOl F=H: A =& A2 2E HALCH(Spain Labour and Social Security Inspectorate)
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0g MEefof cist EX MZ[E o & 5t7|(Making it easier to challenge employment status)
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A2 EWE Lo =H&FE 7| (Improving working conditions in platform work)
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Z| XY= E(Introducing a minimum wage)
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A3. EWUE L& HE ¢let CHE ZX|(Other measures to regulate platform work)

TE|Xtet ESME L5 7|3 0fH (Matching jobseekers with opportunities in platform work)
MOl FH: EHUE IIDEAMHA
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“light entrepreneur”)
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EE 35 7|38 28t XXl E3(Training jobseekers for opportunities in platform work)
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SUHE AN A5 nAMT EXN| 8| E(Tackling underreporting of income in the platform

economy)
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